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Anti-Corruption
Ethics and
Compliance
Handbook for
Business

REPORTING GUIDANCE 0N
LHE 10TH PRINCIPLE
RAINST CORRUPTIC

R

-

THE 2010 UK
BRIBERY ACT
ADEQUATE

PROCEDURES

8] 1cC Rules on Combating
@4 Corruption
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The Fair Player Club Seminar >

ERICSSON

) H
---------

seemen REciassas
.......................
--------------------------------------

. addie NPT

iiim.

AI\ITI%QRRUP'E?E- i

il i o ottt
mw i L "’55§?5' I
DAVID SY P\WOI\I.
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JUNE 21, 2017
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1. GLOBAL INITIATIVES

2. REGIONAL INITIATIVES
3. LOCAL INITIATIVES
4.Q&A
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1. Global Initiatives

Anti-Corruption program
Code of Business Ethics (“CoBE”)

Business Partner Review (“BPR”) Board

Regional Compliance Forum

Whistleblower process

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 3

\\\

GROUP COMPLIANCE OFFICE

Focus on 4 topics:

1. Anti-Corruption

2. Investigations

3. Competition law
4. Trade Compliance

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 4

W\
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REGIONAL COMPLIANCE =
OFFICE - ORGANIZATION =

Richard F.
Chief Compliance Officer

EUROPE & AFRICA

Fredrik H.
Head, Stockholm, SE

Mihaela C. |}
Kista, SE &

(33t
ee

Guildford, UK 8 sahar H. H David K.
Beirut, LB H Seoul, KR

Lourdes C. :
Plano, TX, USA

Ritesh C. :,
Gurgaon, IN

Thomas A.
Kuala Lumpur, MY

Flavia S.
Sao Paulo,

:
»
The Fair Play Club Seminar | Ericsson Ant\—CorrupT\?)n Initiatives | 2017-06-15 | Page 5

W\

Ericsson’s policy is
zero tolerance
against corruption
which is adopted in

the Code of Business Ethics
and applied through out

the organization.

TOLERANCE

_20_




ERICSSONS ANTI-
CORRUPTION PROGRAM

M&A Due Diligence and Leadership and
Integration Culture

\\\

Meonitoring and Policies and
Testing Procedures
Allegations & Compliance
Investigations Organization
Third-Party .
Management Risk
Assessment

Training and

Reward and Sanctioning
Communication

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 7

ERICSSON GROUP

W\

CONDUCTING BUSINESS RESPONSIBLY

EVERY ACTION COUNTS

Conducting business responsibly, with integrity and transparency, is at the heart
of our commitment to susteinability and corporate responsibility.

STANDING STRONG ON
ANTI-CORRUPTION

- i

acknowledged our Code of Business Ethics p a major incidents is our vision, and we have a global
program to prevent injuries and work-related ill health

https://www.ericsson.com/res/thecompany/docs/corporate-responsibility/2015-corporate-responsibility-and-sustainability-report.pdfffresponsible-business

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 8
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WHY BUSINESS PARTNER 2
REVIEW ("“BPR") BOARD?

\

» Business risks from 3" parties are getting higher
» Anti-bribery legislations are getting severe

» As a listed company in Swedish/U.S. stock market,
Ericsson is obligated to ensure all Ericsson entities
comply with legal requirements

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 9

REGIONAL COMPLIANCE
FORUM

Separately, 10 Regional Compliance Forums.

W\

Business Partner

. Compliance Forum
Review Board

Ericsson
Whistleblower
Process

Ericsson
Business
Process

Looking Forward Looking Backward

_22_




HANDLING OF COMPLIANCE
CONCERNS: WHISTLEBLOWER

NC
PROCESS
Employees Third parties ———
Audit
. : , Committee
Other Ericsson Compliance Line
channels

Corporate Investigation Team Corporate Head of
Audit (“CA”) CA

\\\

Group Function Security

Other Group Functions

Group Compliance Forum

10 Regional Compliance Forum

10 Regional Investigation Teams

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 11

W\

2. Regional Initiatives

CoBE completion rate: competition

BPR Board implementation

Supplier Integrity Screening (“SIS”)
program roll-out

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 12
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COBE COMPLETION RATE: Z
COMPETITION
Country By end of Remarks
2016
China 91.21% Slightly enhanced
Hong Kong 99.51%
Japan 98.27%
Taiwan 99.65% No change
S. Korea 100% several employees
hired during Q1
The Fair Play Club Seminar | Ericsson Ant-Corruption Iniiatives | 2017-06-15 | Page 13
THE BPR BOARD (NEA) IS g

OPERATIONAL SINCE APRIL 1

"=s =

On-going Apr 1 June 1 Nov 30
Since 2014

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 14
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\

WHO SITS IN THE BOARD? &

Participants
» Sponsor
—Head of MNEA

> MNEA BPR Board members:
—Head of Legal Affairs (Chairperson)
—Head of Finance
—Head of Commercial Management
—Head of Sourcing
—Compliance Officer (Secretary)

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 15

-

AUTHORITY >

» Final & binding decision to approve or reject business
dealings with a business partner and/or a specific deal
structure in the territory of MNEA by Customer Unit,
Business Unit, Customer Group.

» In case of conditional approval, it is mandatory to take
actions to meet such conditions.

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 16

_25_




\

WHAT? BUSINESS PARTNERS 2

» Customers
» Sales Partners

» Suppliers
» Joint Operations

» Starts with new Business
Partners

» In 2017, focus on Sales
Partners and Suppliers.

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 17

W\

Key Factors to successfully implement the
BPR process.....

* How to overcome strong challenges from
business teams

» How to respond to tons of questions from
stakeholders.

 How to focus on “core issues”

* There are nothing that cannot be resolved
with honest and sincere communications!

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 18
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SIS PROGRAM: ROLL-OUT

» Purpose:

For all supplier screening against a wide array
of integrity database and lists (sanctions lists,
warning/black lists, adverse media) by using a
cloud-based tool provided by Dow Jones.

» Current Status:

After a pilot in Northern Europe & Central Asia,
the roll-out in 2 regions have been done and the
roll-out in North East Asia is well underway.

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 19

3. Local Initiatives
« CoBE on-line/off-line training
 Local anti-corruption law training

 Anti-corruption initiatives from sourcing
team

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 20
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ANTI-CORRUPTION
TRAINING IN KOREA

> Mandatory Anti-corruption e-learning for all employees.

\\\

> For clear and better understanding of contents by local
employees, Korean subtitles reviewed by local in-house
counsels are provided.

> Quarterly monitoring on completion rate by org. level
and remind unfinished employees to encourage
completion in a timely manner.

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 21

NEW ANTI-BRIBERY LAW >
TRAINING -

> Mandatory training on new anti-bribery law (A.K.A.
Kim Young-Ran Act) to all employees immediately after
its promulgation in Mar. 2015, and keep them updated.

> Separately, a customized deep-dive training to key
employees having frequent contact with public officials
or deemed public officials.

> Set up a stricter internal policy for customer gift
aligned with new anti-bribery law (exceeding KRW
100,000 for funeral/wedding/other gifts: approval from
Company Head & Region Legal Head)

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 22
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ANTI-CORRUPTION >
INITIATIVE FROM SOURCING =

» SPL (Sanctioned Party List) screening by a local sourcing
team before making a contract with any new supplier.

» Mandatory condition (S-CoC including Anti-corruption) for
Standard Purchasing Agreement

135. CODE OF CONDUCT AND COMPLIANCE WITH LAW

15.1.  Seller shall uphold the Supplier Code of Conduct (S-CoC) by taking an education course or by
reading an educational material of the S-CoC. Seller shall comply with S-CoC and undertakes
to fulfil the requirements specified therein. (Please refer to  internet
website: http:/iwww ericsson.com/ericsson/corporate_responsibility/suppliersfindex.shtml).

15.2. Seller warrants that it will comply with the applicable laws and regulations of Korea and the laws
and regulations of the country (or countries) having jurisdiction over Seller.

15.3. In case Seller fails to perform its obligation under Article 15.1 or 15.2, Ericsson may be entitled
to terminate this Agreement or seek remedy for damages incurred to Ericsson which is
attributable to Seller's failure to its obligation under Article 15.1 or 15.2. Seller shall not be
excused from liability under Article 15 due to the fact that Seller is not aware of
such obligations.

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 23

ANTI-CORRUPTION
INITIATIVE FROM SOURCING

W\

» Anti-corruption for Suppliers on-line training Link

Since 2015, Korea Sourcing team has been providing
on-line training content for suppliers in Korean.

» Supplier Code of Conduct Audit

From 2017, a 3™ party audit firm is conducting S-CoC
audit on behalf of Ericsson local entity.

However, a local sourcing team is still monitoring their
audit performance and then review the audit report/ follow
up corrective action results.

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 24
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APPENDIX

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 26
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MNEA BPR Board Intranet site: g

hittps://ericoll intemnal ericsson.com/sites/ ANE O ~ @ €

NEA Business Partner Revi

File Edit View Favorites Tools Help

| Site Actions ~ (% [# Browse Page Publish People Finder Global Search MyNET Internal

Announcements

WELCOME TO MNEA BUSINESS PARTNER REVIEW (BPR) BOARD ~

Why BPR Board?
This site was created for ensuring a smooth and efficient implementation of the MNEA BPR Board.
Who sits in the Board?

What are Business ANNOUNC NTS USEFUL LINKS
Partners?
s 7 : LEGAL COMPLIANCE AREAS
@ Tile Modified
Ways of Working
@ WNEA BPR Board Instruction 16042017 06:48 ERICSSON ACADEMY LEGAL
Lead Time & Costs
REPORTING COMPLIANCE CONCERNS
Calendar 4k Add new announcement
Discussion CONTACT
Documents NOTES
For Application to BPR Board: Group Mail Box
[2y All Site Content MNEA BPR Board@ericsson.com
@
& Recycle Bin For Prior Consuftation: The Secretary of the BPR Board
@ Help david soonyoub kwon@ericsson.com

CALENDAR

David Soonyoub Kwon 08-06-2017 03:02 Edit Delete

g The 1st and 2nd MNEA BPR Board regular meeting were held in
April and May, respectively. ’ ’ u T w T F s s
- 1st regular meeting: April 27 at 1pm / VC room at CBC 29 30 q 2 3 4
- 2nd reqular meeting: May 31 at 1pm / VC room at CBC 5 6 7 8 10 11
12 13 i 15 16 17 18
19 20 21 2 24 25
USEFUL DOCUMENTS 049 03 2 2w . v
3 5 6 8 9

VERISK MAPLECROFT 2016 <
CORRUPTION RISK MAP -

Legend Lt Upsiatoct septaringe 2016

M ciieme 00-25) W igh s25-50) Medium (5.0 - 7.5) Low (7.5 - 10.0) M Piacs isbalz

The Fair Play Club Seminar | Ericsson Anti-Corruption Initiatives | 2017-06-15 | Page 28
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VERISK MAPLECROFT =
RISK SCORECARD
FOR CORRUPTION INDEX

Location
China (main land)
Hong Kong (China) 123 123 123 913 913 913 913 913 913 —

Taiwan 630 630 630 630 630 630 630 630 630 ——
Japan T4 TR TR 9 9! 9 97 9 97
South Korea 6.72 6.72 6.72 548 548 548 548 548 S48 ——

Note:

Extremely High 0.0-2.5 -

High <2.5-5.0

Medium <5.0-7.5

Low <7.5-10.0

>

ERICSSON
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infras_t[ﬁre solutlions Without the type of products and
services the Volvo Group provides, the societies where many
of us live would not function. Together we move the world

Volvo Group Headquarters

VOLVO

The Volvo Group, which
employs about 100,000
people, has production
facilities in 18 countries
and sales of products in
more than 190 markets.

Volvo Group Headquarters

VOLVO
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On the road In the city

Off road | | At sea

Volvo Group Headquarters
VOLVO

CustomerBuccess
We make our customers win.

Trust. = )
ﬂWeWt éach other. ~

Passion :
We have passion forwhal

Change .
We change to stay ahead:wum

Performance . —— " "
We are profitable_to shapeour future.

Volvo Group Headquarters
VOLVO
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Our Organization

Truck Divisions

Group Group

Business Areas

Govern- Volvo
Construction mental Financial
Equipment Sales Services

Our Customers

Our history — human centric since 1927

A series of company acquisitions
in various industry segments
further strengthens the Group.

Volvo is founded by Assar
Gabrielsson and Gustaf Larson,
who decide to create safe vehicles
of high quality. The first passenger
car is manufactured in Gothenburg  grows into a Group and a number
and in the following year, the first of operations come into existence:
truck — an instant success. the manufacture of car, marine
and industrial engines, buses,
construction equipment and
components for the aircraft

Volvo Group Headquarters
VOLVO
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Our history — human centric since 1927

Establishment of the joint
venture company Volvo Eicher
Volvo Group acquires Nissan  Commercial Vehicles together with
Volvo Cars is sold to the Diesel (currently known as UD Eicher Motors Ltd.

Ford Motor Company. Trucks).

The aerospace component
Volvo Group acquires Renault Volvo Group acquires ERIEEITY Vel G0 (B Sl o i
Trucks and Mack Trucks. Lingong, Chinese manufacturer of British engineering group GKN.
construction equipment.
Volvo Group acquires Terex
Trucks.

Establishment of the strategic
alliance Dongfeng Commercial
Vehicles together with Dongfeng
Motor Group Company Ltd.

Volvo Group Headquarters
VOLVO

Global industrial
Stru ctu re Employees worldwide 2015

5380
6%

Share of employees §

[ sson proovenoweacumes woersawesen = soumameniea [ewrope s oenaeeers ]
@ Volvo Trucks New River Valley (US) Curitiba BR)  Blainville (FR), Géteborg, Umea (SE), Gent (BE), Kaluga (RU) Bangalore (IN), Bangkok (TH) Brisbane (AU), Durban (ZA)
@ UD Trucks Ageo (UP), Hangzhou" (CN), Bangkok (TH) Pretoria (ZA)

@ Renault Trucks Blainville, Bourg-en-Bresse (FR), Kaluga (RU) Durban (ZA)

@ Mack Trucks Macungie (US) Brisbane (AU)

@Eicher Pithampur* (IN)

Do Shiyan* (CN)
@ Engine: Hagerstown (US) Cuitiba (BR)  Kaping, Skovdle (SE), Vénissieux (FR) Ageo UP), Pthampu® (N)
Anvika, Brais, Eskilstuna, Hallsberg (SE), Konz-Konen,  Changwon (KR), Shanghai, Linyi (CN),
(Gonstruction Equipmiont Shippembicg US) Pedemeiras BR) |1, mein (DE), Belley (FR), Kaluga (RU), Motherwell (UK)  Bangalore (IN)
@5uses Mo i (0 Prioburo iy 12 A Curtiva BR)  Borks, Uddovalla (SE), Wroclaw (PL) Bangalore (IN), Shanghai” (CN)

Volvo Penta Lexington (US) Géteborg, Vara (SE) Shanghai (CN)

* Ownership 2 45%

Volvo Group Headquarters
VOLVO
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Compliance Policy

e Definition of risk areas (anti-corruption, competition law, data privacy, export
control

e Board of Directors’ responsibilities: The Audit Committee has been authorised
to manage the on-going follow-up of the Compliance efforts

e Chief Compliance Officer’s responsibilities: Design and develop the
Compliance Programmes, lead its implementation and lead investigations into
alleged non-compliance.

o TD/BA responsibilities: complete AC, CLC and CoC e-learning within three
months of joining the Volvo Group and thereafter at least once every three years,
and attend Face-to-Face mandatory each 3 years (both methods White Collar
employees)

— Compliance Network: members of the Legal & Compliance Group Function,
generally one representative per TD/BA/GF + local Compliance Officers in
China, Brazil and India

Volvo Group Headquarters
Corporate Compliance, Ivy Barbosa VOLVO
9  February 2017

Compliance Programmes Structure

Anti- Competition Export Data
corruption Law Control Privacy
Agents L
. Distributors . Screening General Directive
Operative Other Business Contact with Dual-use HR
Policies Partners Competitors US content Customers
M&A Telematics
Handbook Different types Screening Privacy Impact
: . i ideli tionnaire
. Acceping Gifts of contact with guidelines Ques
Pr.actl.cal and competitions Dual Use and Work Flow
Guidelines Entertainment CLC mailform US content Documents
Due Diligence Dawn Raid AML Others

Volvo Group Headquarters
Corporate Compliance, Bo Berntsson VOLVO
10 31 May 2016
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Anti-corruption Programme g

Volvo Group

The Volvo Group Code of Conduct is our driver

e The Compliance Policy outlines
the Compliance Programmes

e The Anti-corruption Programme
outlines actions, tasks and Detecting

responsibilities in preventing, / —
. H « Internal Control Programme
detecting and responding to + Vihisteblower Procedures
. e Investigations
corruption: .
Preventing Responding
e Policies and procedures * Reporting of non-compliance
e Training « Disciplinary action
s Control systems e Evaluation/famendment of
e Contractual frameworks compliance programme
with third parties

s Management controls
e Decision-making
procedures

Volvo Group Headquarters
Corporate Compliance, Anti-corruption Programme VOLVO
11 6/19/2017

Anti-corruption policies
and guidelines 1

¢ High level guidance on gifts and entertainment:

o Anti-corruption Handbook regulating the offer of hospitality to
public and/or private sector employees

o Guidelines on accepting gifts and entertainment, as a Volvo
Group employee

» Certain countries have their own specific guidelines with
monetary thresholds: China, India, Japan and South Korea

» For specific events, there are separate travel policies (e.g. Volvo
Ocean Race)

Volvo Group Headquarters
Corporate Compliance, Anti-corruption Programme VOLVO
12 6/19/2017
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Anti-corruption policies
and guidelines 2:

¢ Policies regulating the Relationship between Volvo Group companies
and Business Parties:

o Agent and commission policy
o Policy concerning distributors

o Due diligence and template clauses in agreement with other
business partners

o Due diligence and template clauses for mergers & acquisitions
and joint ventures

» Compliance Anti-corruption due diligence reviewer guideline

Volvo Group Headquarters

Corporate Compliance, Anti-corruption Programme VOLVO

13 6/19/2017

High Awareness of Compliance for Volvo
Group Korea

Comply with Korean Regulations & Volvo guidelines

e Focus on Internal Control programme since the beginning of 2000
o Process assessment including Management control etc.

¢ Provide Face-to-Face Compliance training annually since 2010

o Cascade high awareness of compliance to all white collar employees
(1050 wc employees by end of 2016)

o Attended more than 95% white collar employees in FtF training, and
provided on-line training for others

e High priority to comply with Local regulations
o Assess Privacy Law Compliance every year with qualified 3 party

o Reinforce compliance with new guidelines on accepting gifts and
entertainment in line with regulation(Kim Youngran'’s law) in 2016

Volvo Group Headquarters

Corporate Compliance, Anti-corruption Programme VOLVO

14 6/19/2017
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Anti-corruption e-learning

— e - - -

[B> nupsniotinsoivogroupetssits/ug/our-organization/busines-areas/celega Pages/Deaaspr#anti-comupic £ ~ & | B> Legal

File Edit View Favorites Tools Help

% [T Book Creator [ Environs - Les Joumées d..

www servicedeconciergeri.. | | Volvo Group Corporate T... @) Hong Kong - - Volvo Oce... I Help Article ] Linkedin

violin Ruesche Frederic

ABOUT IPLOYEE CENTER

# LocAL

COMMUNITIES

NEWS  INFOCUS

4. Anti-corruption Compliance
~
Anti-corruption e-learning

Do you have a question about:

1. Offering gifts, meals, entertainment and travel

2. Accepting gifts and Entertainment (English / French)

3. Dealers

4. Agents

5. Other partners e.g. customs agents, real estate agents etc.

6. Mergers/acquisitions/joint ventures

7. China; Offering gifts, meals, and travel (English / Chinese)
8. S.Korea: Offering qifts. meals, and travel

Volvo Ocean Race Directive
10. Volvo Ocean Race Summary Instructions
11. Press Guidance

12. Anti-coruption investigation process

Approval Forms:

Offering gifts and entertainment - approval form
China: Offering gifts and entertainment — approval form
Dealers compensation - approval form

Agents commission - approval form

FSETNIN

Due diligence:

Due diligence scope
Due diligence reviewers guidelines

Dow Jones License Holders

Due diligence questionnaire (English / Chinese)
Due diligence questionnaire quidelines

Red flags list

Due diligence completion confirmation

Sample anti-corruption policy for business partners

@ ND o AN

5. Export control compliance
A TOP OF PAGE
v

Screening business partners:

Volvo Group Headquarters

-

Volvo Group Headquarters
VOLVO
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o/ Integrity / 1 { J
i ; Eas independent Customer
3¢ party {NGO} ™ A
|
___________ 4

Long-Term Initlatives for
market devaiopment

? slemens inte grity Initiative J
Long-Ferm (nitiathves pave the Way for a true antl-corruption
culture with reduced business risks and a stable and sustainabie
Investment cilmate. This will ensure a F.arger market volume for clean com-

jpanies and prosperity Tor the country

HO{E0|{Z2T (Fair Player Club)_ T2 7|& A4

XHA ¥EY O|L|MEE
(Siemens Integrity Initiative)

http://www.siemens.com/integrity-initiative

- EQ XAA BMTHE MA HHEIE STt
MNEFY 2EE 2H8P] A8l Hoks
O]H 10080t &3 2 B2 BT XN Z2HE
- 20098 MARY, 20134 REEA 28 §olR
= & MA 2004 24 Li2toliA OECD, UNODG, UNDP,
UN Global Compact S 22 8|7 |2t}
Cll, VCCI, COCIR, POLMED S 22 Ma# 3|,
Transparency International £2| H|Hz| & A 7|2
11 & 55712 ZEL-3(Collective Action)t
= 2 (Education & Training) AFgl T8

gﬁ

s gd

Z: siemens Integrity Initiative Annual Report 2011. p15. & UN Global Compact. (2015) A Practical Guide for Collective Action against Corruption. New York. p.25 & p35-39.
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» SR HOE0|0EE BE ES
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2017 52 B20 7|2kl & YR TF 2E G20 T HAMI2AX L B8 (Collective Action) ZHAL & BILIE 271

Exhibit 27 | Fair Player Club, Republic of Korea

The Fair Player Club is an anti-corruption initiative that aims to promote fair market conditions in Korea by cre-
opperoTmCtng ntegity by Cresting ating a public- and private-sector platform for an anti-corruption ecosystem. The Fair Player Club pursues a spirit

of fair-play in business conduct, requiring that all market players comply with the law. It promotes collaboration
between central and metropolitan governments, foreign embassies, industry associations and chambers of com-
merce, awareness training and consensus building to promote anti-corruption through a Fair Play Pledge, aiming
to obtain support from over 200 companies.
Source: The project forms part of the Siemens Integrity Initiative by the UN Global Compact Network Korea and Global Com-
petitiveness Empowerment Forum. Siemens, Global Compact Network Korea (GCNK) in cooperation with Global Competi-
tiveness Empowerment Forum (GCEF), accessed February 21, 2017, http://www.siemens.com/about/sustainability/en/core-
topics/compliance/collective-action/integrity-initiative/status-second-funding-round/global-compact-network-korea-genk.htm.
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